O Local 16 Apprentice Performance Evaluation ¥

Apprentice Name:

Evaluation Month:

Journeyman/Foreman Name:

Evaluators: This evaluation has been designed with the apprentice’s growth and development in mind. It is not a
disciplinary tool. Its purpose is to help create conversation between you and your apprentice about their abilities

Employer:

and how to improve upon them. When providing feedback, please be constructive so that your apprentice can
continue to develop his or her job-related skills, knowledge, and attitude.

%, Core Competencies

Rate the apprentice's performance in each area using the following scale:

Competency

Excellent

Good

Average

Needs
Improvement

Not
Applicable

Mechanical Aptitude

Tool and Equipment
Use

Wiring, Conduit, and
Panel Work

Troubleshooting and
Diagnostics

Knowledge of the Code

Work Ethic

Punctuality and
Attendance

Initiative/ Work-flow
Anticipation

Willingness to Learn

Communication &
Teamwork

Ability to Follow
Instructions

Responsiveness to
Feedback

Safety Awareness

Use of PPE

O00|0|0|0|00 000000

O00|0|0|0|00 000000

O00|0]|0|0|00 000000

O00|0|0|0|00 000000
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~ Growth & Development

Strengths Observed:
(Highlight areas where the apprentice has shown notable improvement or consistent performance.)

Areas for Improvement:
(Identify specific skills or habits that need development. Frame constructively.)

#®:Journeyman/ Foreman Feedback

Overall Impression:
(Summarize the apprentice’s progress and potential.)

Goals for Next Evaluation Period:
(Set clear, achievable goals for continued development.)

Apprentice Signature: Date:

Journeyman/Foreman Signature: Date:

Journeyman/Foreman Contact Number:

Please submit this evaluation by email to: workreports@evvjatc.org
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